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I. POLICY. 

 

Morehouse School of Medicine 
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II. APPLICABILITY. 

 

This Policy applies to all faculty, staff, administration, supervisors, employees, resident 
physicians, students, applicants, volunteers, patients and visitors to campus, including guests, 
patrons, independent contractors or clients of MSM (individually "Person(s)"; 
collectively "the MSM Community"). This Policy prohibits unlawful 
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L. Sexual harassment is conduct that is sexual in nature, is unwelcome and denies or 
limits a student's ability to participate in or benefit from a school's education programs, or 
negatively impacts an individual's work environment at MSM.  It is a form of misconduct 
that is demeaning to others and undermines the integrity of the employment relationship 
and learning environment. Sexual harassment is unlawful and prohibited regardless of 
whether it is between or among members of the same sex or opposite sex. Sexual 
harassment also may consist of inappropriate gender- based comments and gender 
stereotyping. Examples of conduct constituting sexual harassment and which create a hostile 
environment include, but is not limited to: 

 
 Making unwelcome sexual advances, propositions or other sexual or gender-based 

comments, such as sexual or gender-oriented gestures, sounds, remarks, jokes or 
comments about a Person’s gender, sex, sexuality or sexual experiences; 

 Requesting sexual favors, or engaging in other verbal  or physical conduct of a sexual 
nature; 

 Verbal abuse of a sexual nature, graphic verbal commentaries about an individual's 
body, sexually degrading words used to describe an individual, or suggestive or 
obscene letters, notes, drawings, pictures or invitations; 

 Conditioning any aspect of an individual’s employment or academic participation on 
his or her response to sexual advances, requests for sexual favors, or other verbal or 
physical conduct of a sexual nature; 

 Creating an intimidating, hostile or offensive working or academic environment by 
sexual advances, requests for sexual favors, or  other  verbal or physical conduct of a 
sexual nature; and 

 Conduct that is criminal in nature, such as rape, sexual assault, domestic violence, 
dating violence, sexually motivated stalking and other forms of sexual violence.   

 
M. Sexual assault is a sexual act against the will and without the consent of the 

individual (alleged victim).  Falling under the definition of sexual assault is sexual activity 
such as forced sexual intercourse, sodomy, child molestation, incest, fondling, rape, 
attempted rape, sexual battery and aggravated sexual battery. Additionally, Georgia law 
defines sexual assault as sexual contact that is perpetrated by a person who has 
supervisory or disciplinary authority over another individual. Sexual assault is a criminal sex 
offense under Georgia law



Page 5 of 18 

 
 

 

Title VII conduct is addressed and covered by the School's General Statement of 
Nondiscrimination and Anti-Harassment Policy.  

 
P. Title IX means Title IX of the Education Amendments of 1972 (20 U.S.C. §§ 1681 and 

1682), the 1980 implementing regulations (34 C.F.R. Subpart E), and any memoranda, 
directives, guidelines, or subsequent legislation that may be issued or enacted.  Title IX 
states, in relevant part, that “no person in the United States shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be subjected to 
discrimination under any education program or activity receiving Federal financial 
assistance.” 

 
Q. Title IX Coordinator, as referenced in this Policy, means the employee(s) designated 

to coordinate the School's efforts to comply with and carry out its responsibilities under 
Title IX and the Title IX implementing regulations.  The Title IX Coordinator (and the 
Deputy Title IX Coordinator) is responsible for investigating and disposing of all 
complaints of unlawful sex-based discrimination,  sexual harassment and retaliation 
involving Persons covered under this Policy; monitoring the School's overall 
implementation of Title IX complaint proceedings; coordinating the School’s compliance 
with Title IX; and determining the corrective action necessary for future prevention of 
unlawful sex-based discrimination, sexual harassment,
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VI. JURISDICTION 
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(i.e. the rape, sexual assault, dating violence, domestic violence, etc.) 
occurred. 

 

d) Get medical attention.  If called, the Department of Public Safety will assist 
the victim in calling an EMS, if wanted.  You may also take yourself or have 
someone else take you directly to the medical facility or medical provider of 
choice.  Please ensure that any medical assistance you receive will include 
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Complaints filed with the Title IX Coordinator or the Deputy Title IX Coordinator must be in writing 
and provide the following information: (i) name and contact information for the complaining 
Person(s) ("Complainant(s)"); (ii) nature and date of alleged violation; (iii) names and contact 
information for the Person(s) responsible for the alleged violation (where known) 
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a) Providing the victim with a campus security escort to ensure that he or she 
can move safely between buildings on campus; 

 

b) Ensuring that the victim and the accused do not attend the same classes, 
seminars, functions, meetings, etc.; 

 
c) Providing counseling services; 

 
d) Providing medical services; 

 
e) Providing academic support services, such as tutoring (in cases involving 

students); 
 

f) Arranging for the victim to re-take a course or withdraw from a class 
without penalty, including ensuring that any changes do not adversely affect 
the victim's academic records; 

 
g) Reviewing any disciplinary actions taken against the victim to see if there is 

a causal connection between the harassment and the misconduct that may 
have resulted in the victim being disciplined. 

 
2. The School also reserves the right to suspend the accused or place him/her on 

administrative leave pending the investigation of the victim's complaint or disciplinary or 
criminal proceedings.  The interim suspension or leave shall become immediately effective 
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XII. PROCEDURES FOR INVESTIGATING VIOLATIONS OF THE SEX/GENDER 
NONDISCRIMINATION AND SEXUAL HARASSMENT POLICY. 

 
Procedure for investigating allegations of co-worker/employee-on-co-worker/employee sexual 
harassment or sex discrimination: 
 

1. Upon receipt of complaint of any allegation of sex discrimination or sexual harassment 
between co-workers or employees, the School will promptly investigate, and take prompt, 
remedial action to remedy any confirmed conduct in violation of this Policy.  

 

Procedure for investigating allegations of sexual assault, sexual violence, domestic violence, dating 
violence, stalking or any other Title IX violations not involving co-worker/employee-on-co-
worker/employee sexual harassment or sex discrimination: 
 

1. A Title IX/Discrimination Complaint Form will be prepared by the Title IX Coordinator or 
the Deputy Title IX Coordinator to facilitate the filing of the complaint.  This form can be 
obtained from the Title IX Coordinator (or deputy). 

 
2. Within five (5) days of the filing of a Complaint, the Title IX Coordinator or the Deputy 

Title IX Coordinator will schedule an individual meeting with the accused (i.e. the 
Respondent) in order to provide him/her with notice of the complaint, of his/her 
responsibility to submit a written complaint answer within five (5) days after receipt of the 
complaint notification.  The Title IX Coordinator or the Deputy Title IX Coordinator will 
also provide the Respondent with a general understanding of the procedures for 
investigating and resolving complaints of sex discrimination and/or sexual harassment, 
and identify forms of support or immediate interventions available to him/her, if 
applicable. 

 
3. The Respondent(s) receiving a copy of a complaint shall, within five (5) days, submit a 

written complaint answer to the Complainant and the Title IX Coordinator or the Deputy 
Title IX Coordinator.  Such answer shall: (i) confirm or deny each fact alleged in the 
complaint; (ii) indicate the extent to which the complaint has merit and offer any facts or 
evidence to disprove the allegations made against him/her; and (iii) indicate acceptance 
or rejection of any desired redress specified by the Complainant, or outline an alternative 
proposal for redress. 

 
4. Within five (5) days after receipt of the Respondent's written complaint answer, the Title 

IX Coordinator or the Deputy Title IX Coordinator will investigate the allegations. If no 
complaint answer has been received on the fifth (5th) day after notification of the 
Respondent, the Title IX Coordinator or the Deputy Title IX Coordinator shall send a 
"Notice Of Nonresponse" to the Respondent and, if an MSM employee is involved, the 
employee's immediate supervisor.  If no answer has been received within five (5) days 
after issuance of the "Notice Of Nonresponse," the Title IX Coordinator or the Deputy Title 
IX Coordinator shall begin the investigation and recommend corrective action without the 
input of the Respondent.  A "Notice Of Nonresponse" shall also be sent to the 
Complainant. 

 

5. Pursuing a complaint under these procedures does not affect a victim's ability to pursue a 
criminal action against the accused through the criminal justice system.  A victim of 
sexual assault, sexual violence, domestic violence, dating violence, stalking, other sex 
offense, or any other crime recognized by local, state, or federal law may choose to 
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pursue a complaint under these procedures, through the criminal justice system, or both 
simultaneously
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simultaneously provide the 
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e) Suspension: Temporary exclusion from MSM premises and other privileges 
or activities, as set forth in the suspension notice.  

 

f) Expulsion: Permanent termination of student status, and exclusion from 
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discrimination, sexual harassment or sexual violence, or from taking interim measures 
during the pendency of the investigation, hearing or appeal.  In all cases, a 
preponderance of evidence standard will be applied in determining whether the 
Respondent is responsible for conduct constituting the Title IX violation.   

 
The Title IX Investigator will submit his/her findings and recommendations for Corrective 
Actions, and/or sanctions simultaneously to the Complainant, Respondent, and the Vice 
President and Executive Vice Dean of Research and Academic Administration or his/her 
designee via an Interim Notice of Outcome.  Complainants and Respondents have ten 
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substantial evidence/information; or new issue or information sufficient to alter the 

decision) or the allegedly improper policy, practice or procedure resulting in a Title IX 

violation;  

3. The identity of additional witnesses or affected individuals. 

4. Attach and/or identify any other documents, facts, or evidence that MSM should consider 

in reviewing the grievance or appeal.  

An appellant is not required to re-submit any documents or information that MSM already has in 
its possession as a result of its original Title IX investigation. 

 
The Chief Compliance Officer will investigate the appeal, including, but not limited to, review of 
the grounds for appeal and evidence submitting, seeking the opinion of the Title IX Coordinator's 
office regarding whether and why the policy, practice, or procedure being grieved or the decision 
being appealed complies with Title IX, or if not, what, if any, steps should be taken to bring the 
policy, practice, procedure or decision into compliance with Title IX.   The Chief Compliance 
Officer may also conduct a follow-up conference or hearing with the appellant or other affected 
individuals or interested parties.  The Chief Compliance Officer will, within sixty (60) days of 
receipt of the appeal, issue a Notice of Appeal Determination either affirming, modifying, or 
reversing the decision being appealed, or the policy/practice/procedure being grieved.  The Notice 
of Appeal Determination is final and non-appealable.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  


